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ployee  avoid  becoming  involved  lii  situ¬ 
ations  which  present  the  possibility,  or 
even  the  appearanee,  that  his  (rfBcial  po¬ 
sition  might  be  used  to  his  private 
advantage. 

(b)  Neither  the  pertinent  statutes  nor 
the  standards  of  conduct  prescribed  in 
this  part  are  to  be  regarded  as  entirely 
comprehensive.  Each  employee  must,  in 
each  instance  involving  a  personal  or 
private  interest  in  a  matter  which  also 
Involves  his  duties  and  responsibilities  as 
an  employee,  make  certain  that  his  ac¬ 
tions  do  not  have  the  effect  or  the  ap¬ 
pearance  of  the  use  of  his  official  position 
for  the  furtherance  of  his  own  interests 
or  those  of  his  family  or  his  bxisiness 
associates. 

(c)  The  principal  statutory  provi¬ 
sions  relating  to  bribery,  graft,  and  con¬ 
flicts  of  interest  are  contained  in  Chap¬ 
ter  11  of  the  Criminal  Code,  18  UE.C. 
201-224.  Severe  penalties  are  provided 
for  violations.  Including  variously  fine, 
imprisonment,  diMnlssal  from  office,  and 
disqualification  from  holding  any  office  of 
honor,  trust,  or  profit  under  the  United 
States. 

§  1300.735—9  'Diacpialificatioii  because 
of  private  financial  interests. 

(a)  Unless  authorized  to  do  so  as  pro¬ 
vided  hereafter  in  this  section,  no  em¬ 
ployee  shall  participate  personally  and 
substantially  as  a  Oovemment  employee 
in  a  particular  matter  in  which,  to  his 
knowledge,  he  has  a  financial  interest. 
(18UJ3.C.  208) 

(I)  For  the  purposes  of  this  section — 
(i)  An  employee  participates  person¬ 
ally  and  substantially  in  a  particular 
matter  through  decision,  approval,  dis¬ 
approval,  recommendation,  the  render¬ 
ing  of  advice,  investigation,  or  otherwise; 

(II)  A  particular  matter  is  a  Judicial  or 
other  proceeding,  application,  request 
for  ruling  or  other  determination,  con¬ 
tract,  claim,  controversy,  charge,  accu¬ 
sation,  arrest,  or  other  particular  matter; 
and 

(ill)  A  financial  interest  is  the  interest 
of  the  employee  himself  or  his  spouse, 
minor  child,  partner,  organization  in 
which  he  is  serving  as  officer,  director, 
trustee,  partner  or  employee,  or  any  per¬ 
son  or  organization  with  whom  he  is 
negotiating  or  has  any  arrangement  con¬ 
cerning  prospective  employment. 

(b)  An  employee  who  has  a  financial 
interest  (other  than  a  financial  interest 
exempted  under  paragraph  (c)  of  this 
section)  in  a  particular  matter  which  is 
within  the  scope  of  his  official  duties 
shall  make  a  full  disclosure  of  that  inter¬ 
est  to  the  Administrative  Assistant  to  the 
Director  in  writing.  He  shall  not  par¬ 
ticipate  in  such  matter  urUess  and  until 
he  receives  a  written  determination  by 
the  Director  pursuant  to  section  208  of 
Title  18,  United  States  Code,  that  the 
Interest  is  not  so  substantial  as  to  be 
deemed  likely  to  affect  the  integrity  of 
the  services  which  the  Government  may 
expect  of  him.  If  the  Director  does  not 
make  such  a  determination,  he  shall  di¬ 
rect  such  remedial  action  as  may  be 
appropriate  under  the  provisions  of 
{  1300.735-26. 


(c)  The  finantdal  interests  described 
in  this  paragrai^  are  heraby  exempted, 
pursuant  to  the  provisions  <A  section  208 
of  Title  18,  United  States  Code,  from  the 
restrictions  of  paragraph  (a)  of  this 
secticxi  and  of  section  208  ol  Title  18  as 
being  too  remote  or  inconsequential  to 
affect  the  integrity  of  an  employee’s  serv¬ 
ices  in  a  matter: 

(1)  Stocks,  bonds,  or  policies  in  a  mu¬ 
tual  fund,  investment  company,  bank,  or 
insurance  company,  provided  that  in  the 
case  of  a  mutual  fund,  investment  com¬ 
pany,  or  bank,  the  fair  value  of  such 
stock  or  bond  holding  does  not  exceed 
1  percent  ol  the  value  of  the  reported 
assets  of  the  mutual  fund,  investment 
company,  or  bank.  In  the  case  of  a 
mutual  fund  or  investment  company, 
this  exemption  applies  only  where  the 
assets  of  the  fund  or  company  are  diver¬ 
sified;  it  does  not  apply  where  the  fund 
at  ccmipcmy  adverU^  that  it  specializes 
in  a  particular  industry  or  commodity. 

(2)  Interest  in  an  investment  club, 
provided  that  the  fair  value  of  the  inter¬ 
est  involved  does  not  exceed  $5,000,  and 
that  the  interest  does  not  exceed  one- 
fourth  of  the  total  assets  of  the  invest¬ 
ment  club. 

§  1300.735—10  Additional  prohibi- 
tiona — regular  Government  em> 
ployee*. 

(a)  In  addition  to  the  disqualification 
described  in  8  1300.735-8,  a  regular  Gov¬ 
ernment  employee  is  subject  to  the  fol¬ 
lowing  major  prohibitions: 

(1)  He  may  not,  except  in  the  dis¬ 
charge  of  his  official  duties,  represent 
anyone  else  before  a  court  or  Govern¬ 
ment  agmcy  in  a  matter  in  which  the 
United  States  is  a  party  or  has  an  inter¬ 
est.  This  pr(diibiUon  applies  both  to  paid 
and  unpaid  representation  of  another 
(18  UH.C.  203  and  205). 

(2)  He  may  not,  after  his  Oovemment 
emplo3mient  has  ended,  represent  anyone 
other  than  the  United  States  in  connec¬ 
tion  with  a  matter  in  which  the  United 
States  is  a  party  or  has  an  interest  and 
in  which  he  participated  personally  and 
substantially  for  ^e  Government  (18 
UH.C.  207(n)). 

(3)  He  may  not,  for  1  year  after  his 
Oovemment  employment  has  ended,  rep¬ 
resent  anycme  other  than  the  Unlt^ 
States  in  connection  with  a  matter  in 
which  the  United  States  is  a  pcu*ty  or  has 
an  interest  and  which  was  within  the 
boimdarles  of  his  official  responsibility 
during  the  last  year  of  his  Oovemment 
service  (18  UH.C.  207(b)).  (This  tem¬ 
porary  restraint  is  permanent  if  the  mat¬ 
ter  Is  one  in  which  he  participated  per¬ 
sonally  and  substantially.  See  subpara¬ 
graph  (2)  of  this  pcuragraidi.) 

(4)  He  may  not  receive  any  salary,  or 
supplementation  of  his  Oovemment  sal¬ 
ary,  from  a  private  source  as  comp«isa- 
tion  for  his  services  to  the  Oovemment 
(18  U.S.C.  209).  (See  8  1300.73&-13.) 

(b)  Exemptions  or  excn>tion8  from 
the  prohibitions  described  in  paragraph 
(a)  of  this  section  are  permitted  under 
certain  circumstances.  For  the  method 
of  obtaining  such  exemptions  or  excep¬ 
tions,  see  paragraph  (d)  of  8  1300.735-12. 


§  1300.735-11  Additional  probibi- 
lion*— special  Government  em¬ 
ployees. 

(a)  In  addition  to  the  disqualification 
described  in  8  1300.735-9.  a  special  Oov¬ 
emment  employee  is  subject  to  the  fol¬ 
lowing  major  prohibitions: 

(1)  He  may  not,  except  in  the  dis¬ 
charge  of  his  official  duties — 

(1)  Represent  anyone  else  before  a 
court  or  Oovemment  agency  in  a  mat¬ 
ter  in  which  the  United  States  is  a  party 
or  has  an  interest  and  in  which  he  has 
at  any  time  participated  personally  and 
substantially  for  the  Oovemment  (18 
U.S.C.  203  and  205) .  or 

(il)  Represent  anyrnie  else  in  a  mat¬ 
ter  pending  before  the  Bureau  imless  he 
served  there  no  more  than  60  days  dur¬ 
ing  the  previous  365  (18  U.S.C.  203  and 
205).  He  is  bound  by  this  restraint  de¬ 
spite  the  fact  that  the  matter  is  not 
one  in  which  he  has  ever  participated 
personally  and  substantially. 

(2)  He  may  not.  after  his  Oovemment 
employment  has  ended,  represent  anyone 
other  than  the  United  States  in  con¬ 
nection  with  a  matter  in  which  the 
United  States  is  a  party  or  has  an  in¬ 
terest  and  in  which  he  participated  per¬ 
sonally  and  substantially  for  the  Gov¬ 
ernment  (18  UB.C.  207(a)). 

(3)  He  may  not,  for  1  year  after  his 
Oovemment  onployment  has  ended, 
represent  anyone  other  than  the  United 
States  in  connection  with  a  matter  in 
which  the  United  States  is  a  party  or 
has  an  interest  and  which  was  within 
the  boundaries  of  his  official  responsi¬ 
bility  during  the  last  year  of  his  Oov¬ 
emment  service  (18  UB.C.  207(b)). 
(This  temporary  restraint  is  permanent 
if  the  matter  is  one  in  which  he  partici¬ 
pated  personally  and  substantially.  See 
subparagraph  (2)  of  this  paragnmh.) 

(b)  Exemptions  or  exceptlcms  from 
the  prohibitions  described  in  paragraph 
(a)  of  this  section  are  permitted  under 
certain  9ircumstances;  for  the  method  ^ 
obtaining  such  exemptions  or  exceptions, 
see  paragraph  (d)  of  8  1300.735-12. 

§  1300.735—12  Exemptions  and  excep¬ 
tions  from  prohibitions  of  conflict  of 
interest  statutes. 

(a)  Nothing  in  this  part  shall  be 
deemed  to  pre^bit  an  «nployee.  if  it  is 
not  otherwise  inconsistent  with  the 
faithful  performance  of  his  duties,  from 
acting  without  compensation  as  agent  or 
attorney  for  any  person  in  a  disciplinary, 
loyalty,  or  other  Federal  personnel  ad¬ 
ministration  proceeding  involving  such 
person. 

(b)  Nothing  in  this  part  shall  be 
deemed  to  prohibit  an  employee  from 
acting,  with  m:  without  compensation,  as 
agent  or  attorney  for  his  parents,  spouse, 
child,  or  any  person  for  wh(»n,  or  for  any 
estate  for  which,  he  is  serving  as  guard¬ 
ian,  executor,  administrator,  trustee,  or 
other  personal  fiduciary,  except  in  those 
matters  in  which  he  has  [Mutlcipated 
personally  and  substantially  as  a  Oov- 
enunent  employee,  through  declsitm. 
approval,  dlsaimroval,  recommendation, 
the  rendering  of  advice,  investigation,  or 
otherwise,  or  which  are  the  subject  of  his 
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o£Bcial  responsibility,  as  defined  In  sec¬ 
tion  202(b)  of  Title  18  of  the  United 
States  Code,  provided  that  the  Adminis¬ 
trative  Assistant  to  the  Director 
approves. 

(c)  Nothing  in  this  part  shall  be 
deemed  to  prohibit  an  employee  from 
giving  testimony  under  oath  or  from 
making  statements  required  to  be  made 
under  penalty  for  perjury  or  contempt. 

(d)  In  addition  to  the  exemptions  and 
exceptions  described  in  this  section  and 
in  S  1300.735-9.  the  confiict  of  interest 
statutes  permit  certain  exemptions  and 
exceptions  in  specific  circumstances. 
The  procedure  for  effecting  such  exemp¬ 
tions  or  exceptions  is  as  follows: 

(1)  Any  regular  employee  or  Q}ecial 
Oovemment  employee  who  desires  ap¬ 
proval  or  certification  of  his  activities  as 
provided  for  by  section  205  of  Title  18. 
U.S.  Code,  shall  make  application  there¬ 
for  in  writing  to  the  Administrative 
Assistant  to  the  Director. 

(2)  A  former  employee,  including  a 
former  special  Gtovemment  employee, 
who  desires  certification  with  regard  to 
his  activities  under  section  207  of  Title 
18.  U.S.  Code,  shall  make  application 
th^for  in  writing  to  the  Admhiiistrative 
Assistant  to  the  Director. 

(3)  The  Administrative  Assistant  to 
the  Director  shall  report  promptly  to  the 
Director,  through  the  Executive  Assist¬ 
ant  Director,  all  matters  reported  to  him 
under  this  part  which  require  considera¬ 
tion  of  approvals,  certifications,  or  deter¬ 
minations  provided  for  in  sections  205, 
207,  or  208  of  TiUe  18.  U.S.  Code,  except 
that  approvals  requested  under  the  pro¬ 
visions  of  paragraph  (b)  of  this  section 
may  be  granted  by  the  Administrative 
Assistant  to  the  Director  without  refer¬ 
ence  to  anyone  else. 

§  1300.735-13  Salary  of  employees  pay¬ 
able  only  by  United  States. 

(a)  No  emplo3ree.  other  than  a  special 
Government  employee  or  an  mployee 
serving  without  compensation,  shall  re¬ 
ceive  any  salary,  or  any  contribution  to 
or  supplementation  of  salary,  as  emnpen- 
satlon  for  his  services  as  an  employee, 
from  any  source  other  than  the  Govern¬ 
ment  of  the  United  States,  except  as  may 
be  contributed  out  of  the  treasury  of  any 
State,  county,  or  munlclpahty.  (18 
U.S.C.  209) 

(b)  Nothing  in  this  part  shall  be 
deemed  to  prohibit  an  employee  from 
continuing  to  participate  in  a  bona  fide 
pension,  retirement,  group  life,  health, 
or  accident  Insurance,  profit-sharing, 
stock  bonus,  or  other  employee  welfare 
or  benefit  plan  maintained  by  a  former 
employer,  nor  from  accepting  contribu¬ 
tions,  awards,  or  other  expenses  under 
the  terms  of  the  Government  Employees 
Training  Act.  5  UJ3.C.  2301-2319. 

§  1300.735—14  Gifts,  entertainment,  and 
favors. 

(a)  Except  as  provided  in  paragraph 

(b)  of  this  section,  an  employee  shall 
not  solicit  or  accept,  directly  or  indi¬ 
rectly,  any  dft.  gravity,  favor,  enter¬ 
tainment,  loan,  or  any  other  thing  of 
monetary  value  from  a  person  who: 


(1)  Has,  or  is  seHdng  to  obtain,  con¬ 
tractual  or  other  business  or  financial 
relations  with  the  Bureau; 

(2)  Conducts  operations  or  activities 
which  are  regulated  by  the  Bureau;  or 

(3)  Has  interests  which  may  be  sub¬ 
stantially  affected  by  the  performance 
or  nonperformance  of  his  official  duty. 

(b)  Notwithstanding  paragraph  (a) 
of  this  section,  an  employee  may: 

(1)  Accept  a  gift,  gratuity,  favor,  en¬ 
tertainment,  loan,  or  other  thing  of  mon¬ 
etary  value  from  a  friend,  parent,  spouse, 
child,  or  other  close  relative  when  the 
circumstances  make  it  clear  that  the 
family  or  personal  relationships  involved 
are  the  motivating  factors; 

(2)  Accept  food  or  refreshments  of 
nominal  value  on  infrequent  occasions 
in  the  ordinary  course  of  a  luncheon  or 
dinner  meeting  or  other  meeting  or  on 
an  inspection  tour  where  an  employee 
may  properly  be  in  attendance; 

(3)  Accept  loans  from  banks  or  other 
financial  institutions  on  customary  terms 
to  finance  proper  or  usual  activities  of 
employees,  such  as  home  mortgage  loans; 
and 

(4)  Accept  unsolicited  sidvertislng  or 
promotional  material,  such  as  pens,  pen¬ 
cils,  note  pads,  calendars,  or  other  items 
of  nominal  intrinsic  value. 

(c)  An  employee  shall  not  solicit  con¬ 
tributions  from  another  employee  for  a 
gift  to  an  employee  in  a  superior  official 
position.  An  employee  in  a  superior  of¬ 
ficial  position  shall  not  accept  a  gift  pre¬ 
sented  as  a  contribution  from  employees 
receiving  less  salary  than  himself.  An 
employee  shall  not  make  a  donation  as 
a  gift  to  an  employee  in  a  superior  of¬ 
ficial  position  (5  U.S.C.  113). 

(d)  The  Constitution  (Art.  1.  sec.  9, 
par.  8)  prohibits  acceptance  from  foreign 
governments,  except  with  the  consent  of 
Congress,  of  any  emolument,  office,  or 
title.  The  (Congress  has  provided  that, 
except  in  the  case  of  certain  specified 
military  decorations,  all  such  presents, 
decorations,  and  other  things  shall  be 
tendered  to  the  State  Department  to  hold 
pending  action  by  the  Congress  (5  U.S.C. 
114-115a) .  Any  such  gift  or  thing  which 
cannot  appropriately  be  refused  shall  be 
submitted  to  the  Administrative  Assist¬ 
ant  to  the  Director  for  transmittal  to  the 
State  Deparment. 

§1300.735—15  Ontsidc  employment. 

(a)  An  employee  shall  not  engage  In 
outside  employment  or  other  outside  ac¬ 
tivity  not  compatible  with  the  full  and 
proper  dlschan?e  of  the  duties  and  re¬ 
sponsibilities  of  his  Government  employ¬ 
ment.  Incompatible  activities  include, 
but  are  not  limited  to: 

(1)  Acceptance  of  a  fee,  compensa¬ 
tion,  gift,  payment  of  expense,  or  any 
other  thing  of  monetary  value  in  circum¬ 
stances  in  which  acceptance  may  result 
in,  or  create  the  appearance  of.  a  con¬ 
fiict  of  interest;  or 

(2)  Outside  «nplo3rment  which  tends 
to  Impair  the  employee’s  mental  or 
physical  capacity  to  perform  his  Govern¬ 
ment  duties  and  responsibilities  in  an 
acceptable  manner. 

(b)  Within  the  limitations  imposed  by 
this  section,  employees  are  mcouraged 


to  engage  in  teaching,  lecturing,  and 
writing.  However,  an  employee  shall  not, 
either  for  or  without  compensation, 
engage  in  teaching,  lecturing,  or  writing 
that  is  dependent  on  information  ob¬ 
tained  as  a  result  of  his  Oovemment 
employment,  except  when  that  informa¬ 
tion  has  been  made  available  to  the /gen¬ 
eral  public  or  will  be  made  available  on 
request,  or  when  the  Executive  Assistant 
Director  gives  written  authorization  for 
the  use  of  nonpublic  information  on  the 
basis  that  the  use  is  in  ttie  public  inter¬ 
est.  In  addition,  an  emidoyee  who  is 
a  Presidential  appointee  covered  by  sec¬ 
tion  401(a)  of  Executive  Order  No. 
11222  of  May  8,  1965,  shall  not  receive 
compensation  or  anything  of  monetary 
value  for  any  consultation,  lecture,  dis¬ 
cussion,  writing,  or  appearance  the  sub¬ 
ject  matter  which  is  devoted  substan¬ 
tially  to  the  responsibilities,  programs, 
or  operations  of  his  agency,  or  which 
draws  substantially  on  official  data  or 
ideas  which  have  not  become  part  of  the 
body  of  public  information. 

(c)  An  employee  shall  not  engage  in 
outside  employment  under  a  State  or 
local  government,  except  in  accordance 
with  applicaUe  regulations  of  the  Civil 
Service  Commission  (Title  5,  Chapter  I, 
Part  734  of  the  Code  of  Federal 
Regulations) . 

(d)  This  section  does  not  preclude  an 
employee  from; 

(1)  Receipt  of  bona  fide  reimburse¬ 
ment,  unless  prohibited  by  law,  for 
actual  expenses  for  travel  and  such 
other  necessary  subsistence  as  is  com¬ 
patible  with  this  part  and  for  which  no 
Oovemment  payment  or  reimbursement 
is  made.  However,  an  employee  may  not 
be  reimbursed,  and  payment  may  not  be 
made  on  his  behalf,  for  excessive  per¬ 
sonal  living  expenses,  gifts,  entertain¬ 
ment  or  other  personal  benefits. 

(2)  Participation  In  the  activities  of 
national  or  State  political  parties  not 
proscribed  by  law.  (See  paragraph  (o) 
of  S  1300.735-22  regarding  proscribed 
political  activities.) 

(3)  Participation  In  the  affairs  of,  or 
acc^>tanoe  of  an  award  for  a  meritorious 
public  contribution  or  achievement 
given  by.  a  charitable,  rdigious,  profes¬ 
sional,  social,  fraternal,  nonprofit  educa¬ 
tional  or  recreational,  publle  service,  or 
civic  organization. 

(e)  An  employee  who  intends  to  en¬ 
gage  in  outside  emirioyment  shall  obtain 
the  approval,  through  his  Office  or 
Division  chief,  of  the  Administrative 
Assistemt  to  the  Director.  (Office  and 
Division  chiefs  and  onployees  in  the  Of¬ 
fice  of  the  Director  who  do  iK>t  report  to 
the  Administrative  Assistant  shall  otbaln 
the  approval  of  the  Executive  Assistant 
Director.)  A  record  of  each  approval 
under  this  paragraph  shall  be  filed  in  the 
employee’s  official  personnel  folder. 

(f)  This  section  does  not  apply  to  spe¬ 
cial  Oovemment  employees,  who  are  sub¬ 
ject  to  the  provisions  of  S  1300.735-23. 

§  1300.735—14  Fiwuicial  interests. 

(a)  An  employee  may  not  have  finan¬ 
cial  Interests  which — 

(1)  Establish  a  substantial  personal 
or  private  interest  in  a  matter  which  in- 
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volves  his  duties  and  responsibilities  as 
an  employee;  or 

(2)  Are  entered  into  in  reliance  upon, 
or  as  a  result  of,  information  obtained 
through  his  employment;  or 

(3)  Result  from  active  and  continuous 
trading  (as  distinguished  from  the  mak¬ 
ing  of  bona  fide  investments)  which  is 
conducted  on  stich  a  scale  as  to  interfere 
with  the  proper  performance  of  his 
duties. 

(b)  Aside  from  the  restrictions  pre¬ 
scribed  or  cited  in  this  part,  employees 
are  free  to  engage  in  lawful  financial 
transactions  to  the  same  extent  as  pri¬ 
vate  citizens.  Employees  should  be 
aware  that  the  financial  interests  of  their 
wives  or  minor  children  and  blood  rela¬ 
tives  who  are  full-time  residents  of  their 
households  may  be  regarded,  for  the  pur¬ 
poses  of  this  section,  as  financial  interests 
of  the  employees  themselves. 

(c)  This  section  does  not  apply  to  spe¬ 
cial  (3ovemment  employees,  who  are  sub¬ 
ject  to  the  provisions  of  §  1300.735-23. 

§  1300.735—17  Use  of  Government 
properly. 

An  employee  shall  not  directly  or  in¬ 
directly  use.  or  allow  the  use  of,  Oovem- 
ment  property  of  smy  kind,  including 
property  leased  to  the  Qovemment,  for 
other  than  oflicially  ai^roved  activities. 
An  employee  has  a  po^tive  duty  to  pro¬ 
tect  and  conserve  (3ovemment  property. 
Including  equipment,  supplies,  and  other 
property  entrusted  or  issued  to  him. 

§  1300.735-18  Misuse  of  information. 

For  the  purpose  of  furthering  a  private 
Interest,  an  employee  shall  not,  except 
as  provided  in  paragraph  (b)  of  S  1300.- 
735-15,  directly  or  indirectly  use,  or  allow 
the  use  of,  official  information  (Stained 
through  or  in  coimection  with  his  Oov- 
emment  employment  which  has  not  been 
made  available  to  the  general  public. 

§  1300.735-19  Indebtedness. 

An  employee  shall  pay  each  Just  finan¬ 
cial  obligation  in  a  proper  and  timely 
manner,  especially  one  imposed  by  law 
uUch  as  Federal,  State,  or  local  taxes. 
For  the  purpose  of  this  section,  a  “Just 
financial  obligation”  means  one  ac¬ 
knowledged  by  the  employee  or  reduced 
to  Judgment  by  a  coiurt,  and  “in  a  proper 
and  timely  manner”  means  in  a  manner 
which  the  Bureau  determines  does  not, 
under  the  circiunstances,  reflect  adverse¬ 
ly  on  the  Government  as  his  employer. 
In  the  event  of  dispute  between  an  em¬ 
ployee  and  an  alleged  creditor,  this  sec¬ 
tion  does  not  require  the  Bureau  to  de¬ 
termine  the  validity  or  amount  of  the 
disputed  debt. 

§  1300.735—20  Gambling,  betting,  and 
lotteries. 

An  employee  shall  not  participate, 
while  on  Government-owned  or  leased 
property  or  while  on  duty  for  the  Gov¬ 
ernment.  in  any  gambling  activity,  in¬ 
cluding  the  operation  of  a  gambling  de¬ 
vice,  in  conducting  a  lottery  or  pool,  in 
a  game  for  money  or  property,  or  in 
selling  or  purchasing  a  numters  slip  or 
ticket.  However,  this  section  does  not 


preclude  solicitations  by  employee  orga¬ 
nizations  when  ai^roved  by  the  Bureau 
under  section  3  of  Executive  Order  No. 
10927,  or  other  similar  Bureau-approved 
activities. 

§  1300.735—21  General  conduct  preju¬ 
dicial  to  the  Government. 

An  emplosree  shall  not  engage  in  crim¬ 
inal,  infamous,  dishonest,  immoral,  or 
notoriously  dis^aceful  conduct,  or  other 
conduct  prejudicial  to  the  Government. 

§  1300.735—22  Miscellaneous  statutory 
provisions. 

Each  employee  shall  acquaint  himself 
with  each  statute  that  relates  to  his 
ethical  and  other  conduct  as  an  employee 
of  the  Bureau  and  of  the  Government. 
In  particular,  attention  of  employees  is 
directed  to  the  following  statutory  pro¬ 
visions: 

(a)  Chapter  11  of  Title  18.  UJS.  Code, 
relating  to  bribery,  graft,  and  conflicts  of 
interest,  as  appropriate  to  the  employees 
concerned  (see  IS  1300.735-9,  1300.735- 
10.  and  1300.735-11). 

(b)  TTie  prohibition  against  lobbying 
with  appropriated  funds  (18  U.S.C.  1913) . 

(c)  The  ptphlbltions  against  disloy¬ 
alty  and  striking  (5  UB.C.  188p,  118r). 

(d)  The  prohibition  against  the  em¬ 
ployment  of  a  member  of  a  Communist 
organization  (50  UB.C.  784). 

(e)  The  prohibitions  against  (1)  the 
disclosure  of  classified  information  (18 
U.S.C.  798,  50  UB.C.  783)  and  (2)  the 
dlsclostire  of  confidential  information 
(18  U.S.C.  1905). 

(f)  The  provision  relating  to  the  ha¬ 
bitual  use  of  Intoxicants  to  excess  (5 
UJ3.C.  640). 

(g)  The  prohibition  against  the  misuse 
of  a  Government  vehicle  (5  U.S.C.  78 
(O). 

(h)  The  prohibition  against  the  mis¬ 
use  of  the  franking  privilege  (18  UB.C. 
1719). 

(i)  The  prohibition  against  the  use  of 
deceit  in  an  examination  or  personnel 
action  in  connection  with  Government 
emplo3mient.(5  UJ3.C.  637). 

(J)  The  prohibition  against  fraud  or 
false  statements  in  a  Government  matter 
(18  UB.C.  1001). 

(k)  The  prohibition  against  mutilat¬ 
ing  or  destroying  a  public  record  (18 
U.S.C.  2071). 

(l)  The  prohibition  against  coimter- 
felting  and  forging  transportation  re¬ 
quests  (18  U.S.C.  508). 

(m)  The  prohibitions  against  (1)  em¬ 
bezzlement  of  Government  money  or 
property  (18  UB.C.  641);  (2)  failing  to 
account  for  public  money  (18  UJ3.C. 
643) ;  and  (3)  embezzlement  of  the 
money  or  property  of  another  person  in 
the  possession  of  an  employee  by  reason 
of  his  employment  (18  U.S.C.  654). 

(n)  Hie  prohibition  against  unau¬ 
thorized  use  of  doemnents  relating  to 
claims  from  or  by  the  Government  (18 
UB.C.  285). 

(o)  The  prohibition  against  proscribed 
political  activities — The  Hatch  Act  (5 
UJ3.C.  1181) ,  and  18  UJ3.C.  602,  603,  607, 
and  608. 


§  1300.735—23  Conduct  and  reaponsi- 
bilities  of  special  Government  em¬ 
ployees. 

(a)  A  special  Government  onployee 
shaU  not  use  his  Government  employ¬ 
ment  for  a  purpose  that  is.  or  gives  the 
appearance  of  being,  motivated  by  the 
desire  for'  private  gain  for  himself  or 
another  person,  particularly  one  with 
whom  he  has  family,  business,  or  finan¬ 
cial  ties. 

(b)  A  special  Government  employee 
shall  not  use  inside  information  obtained 
as  a  result  of  his  Government  employ¬ 
ment  for  private  gain  for  himself  or  an¬ 
other  person  whether  by  direct  action  on 
his  part  or  by  counsel,  recommendation, 
or  suggestion  to  another  person,  partic¬ 
ularly  one  with  whom  he  has  family, 
business,  or  financial  ties.  For  the  pur¬ 
poses  of  this  section,  “inside  information” 
means  information  obtained  under  Gov¬ 
ernment  authority  which  has  not  become 
part  of  the  body  of  public  information. 

(c)  A  special  Government  employee 
who  engages  in  teaching,  lecturing,  or 
writing,  whether  for  or  without  compen¬ 
sation.  shall  not  for  such  purposes  make 
use  of  information  obtained  as  a  result 
of  his  Government  emplo3ment,  except 
when  that  information  has  been  mcule 
available  to  the  general  public  or  will  be 
made  available  on  request,  or  when  the 
Ebcecutive  Assistant  Director  gives  writ¬ 
ten  authorlzatlcxi  for  the  use  of  nonpublic 
information  the  basis  that  such  use  is 
in  the  public  Interest. 

(d)  A  special  Government  employee 
shall  not  use  his  Government  employ¬ 
ment  to  coerce,  or  give  the  appearance  of 
coercing,  a  person  to  provide  financial 
benefit  to  himself  or  another  person,  par¬ 
ticularly  one  with  whom  he  has  fa^y, 
business,  or  financial  ties. 

(e)  Except  as  provided  in  paragraph 

(f)  of  this  section,  a  special  Government 
employee,  while  so  «nployed  or  in  con¬ 
nection  with  his  emplosrment.  shall  not 
receive  or  solicit  from  a  person  having 
business  with  his  agency  anything  of 
value  as  a  gift,  gratuity,  loan,  entertain¬ 
ment,  or  favor  for  himself  or  another 
persem,  particularly  one  with  whom  he 
has  family,  business,  or  financial  ties. 

(f)  Notwithstanding  paragraph  (e)  of 
this  section,  a  special  Government  em- 
plosree  shall  be  allowed  the  same  latitude 
as  is  authorized  for  regular  Government 
employees  by  paragraph  (b)  of  8  1300.- 
735-14. 

(g)  Attention  of  special  Government 
employees  is  directed  to  the  provisions  of 
8  1300.735-3,  making  the  provisions  of 
this  part  generally  applicable  to  their 
activities. 

§  1300.735—24  Reporting  of  employ¬ 
ment  and  financial  interests — regu¬ 
lar  Government  employees. 

(a)  Not  later  than  90  days  after  the 
effective  date  of  this  part,  an  employee 
designated  in  paragraph  (d)  of  this  sec¬ 
tion  shall  submit  to  the  head  of  his  divi¬ 
sion  a  statement,  on  a  form  made  avail¬ 
able  by  the  Personnel  Office,  setting  forth 
the  following  information : 
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(1)  A  list  of  the  njames  of  all  corpora¬ 
tions,  companies,  firms,  or  other  business 
enterprises,  partnerships,  nonprcAt  or- 
ganizatons.  and  educational  or  other  in¬ 
stitutions  with  or  in  which  he.  his  spouse, 
minor  child  or  other  member  of  his  im¬ 
mediate  household  has — 

(1)  Any  connection  as  an  employee,  of¬ 
ficer,  owner,  director,  member,  trustee, 
partner,  adviser  or  consultant;  or 

(ii)  Any  continuing  financial  interest, 
through  a  pension  or  retirement  plan, 
shared  Income,  or  other  arrangement  as 
a  result  of  any  current  or  prior  employ¬ 
ment  or  business  or  professional  associa¬ 
tion;  or 

(iii)  Any  financial  interest  through 
the  ownership  of  stock,  stock  options, 
bonds,  securities,  or  other  arrangements 
including  trusts.  (“Shares”  in  savings 
and  loan  associations  which  are  in  the 
nature  of  savings  deposits  need  not  be  re¬ 
ported  under  this  section.) 

(2)  A  list  of  the  names  of  his  creditors 
and  the  creditors  of  his  spouse,  minor 
child  or  other  member  of  his  immediate 
household,  other  than  those  creditors  to 
whom  they  may  be  indebted  by  reason 
of  a  mortgage  on  property  which  he  oc¬ 
cupies  as  a  personal  residence  or  to 
whom  they  may  be  indebted  for  current 
and  ordinary  household  and  living  ex¬ 
penses  such  as  those  incurred  for  house¬ 
hold  furnishings,  an  automobile,  educa¬ 
tion,  vacations,  or  the  like. 

(3)  A  list  of  his  interests  and  those  of 
his  spouse,  minor  child  or  other  member 
of  his  immediate  household  in  real  prop¬ 
erty  or  rights  in  lands,  other  than  prop¬ 
erty  which  he  occupies  as  a  personal 
residence. 

(b)  For  the  purpose  of  this  section 
“member  of  his  immediate  household” 
means  a  full-time  resident  of  the  on- 
ployee’s  household  who  is  related  to  him 
by  blood. 

(c)  Each  employee  designated  in  para¬ 
graph  (d)  of  this  section  who  enters  on 
duty  after  the  effective  date  of  this  part 
shsdl  submit  such  statement  not  later 
than  30  days  after  the  date  of  his  en¬ 
trance  on  duty,  but  not  earlier  than  90 
days  after  the  effective  date  of  this  part. 

(d)  Statements  of  employment  and 
financial  interests  are  re<iuired  of  the 
following: 

(1)  Employees  listed  in  the  Federal 
Executive  Salary  Schedule,  except  a 
Presidential  appointee  required  to  file  a 
statement  of  financial  interests  under 
section  401  of  Executive  Order  No.  11222 
of  May  8, 1965. 

(2)  Employees  in  classified  positions 
of  grade  QS-14  or  above. 

(3)  Employees  occupying  the  follow¬ 
ing  positions: 

Administrative  Servlcee  Officer. 

CUief .  Office  Servlcee. 

Assistant  to  the  Administrative  Servlcee 

Officer. 

Purchasing  Clerk.. 

Graphics  Officer. 

(Thief  Librarian. 

(e)  (Changes  in.  or  additions  to,  the 
information  contained  in  an  employee’s 
statement  of  employment  and  Ihiancdal 
interests  shall  be  reported  in  a  supple¬ 
mentary  statement  at  the  end  of  the 
quarter  in  which  the  changes  (xxur. 


Quarters  end  kCarch  21,  June  90.  Sep¬ 
tember  30,  and  Deoonber  31.  If  there 
are  no  (dianges  or  additions  in  a  quarter, 
a  negative  report  is  not  required.  Hdw- 
ever,  for  the  purpose  of  annual  review,  a 
supplementary  statement,  negative  or 
otherwise,  is  required  as  of  June  30  each 
year. 

(f)  If  any  information  required  to  be 
included  on  a  statement  of  employment 
and  financial  Interests  or  supplementary 
statement,  including  holdings  placed  in 
trust,  is  not  known  to  the  employee  but 
is  known  to  another  person,  the  em¬ 
ployee  shall  request  that  other  person  to 
submit  the  information  in  his  behalf. 

(g)  Paragraph  (a)  of  this  section  does 
not  require  an  employee  to  submit  any 
information  relating  to  his  connection 
with,  or  interest  in,  a  professional  so¬ 
ciety  or  a  (diaritable,  religious,  scxsial, 
fraternal,  recreational,  pubUc  service, 
(dvic,  or  politi<»il  organization  or  a  sim¬ 
ilar  organization  not  (K>nducted  as  a  busi¬ 
ness  enterprise.  For  the  purpose  of  thla 
section,  educational  and  other  institu¬ 
tions  doing  research  and  development  or 
related  work  involving  grants  of  money 
from  or  (contracts  with  the  Government 
are  deemed  “business  enterprises”  and 
are  required  to  be  Included  in  an  em¬ 
ployee’s  statonent  of  emplosrment  and 
financial  interests. 

(h)  ’The  Bureau  shall  hold  each  state¬ 
ment  of  employment  and  financial  in¬ 
terests  in  confidence.  Ihe  Bureau  may 
not  disclose  information  from  a  state¬ 
ment  except  as  the  Civil  Service  Com¬ 
mission  or  the  Director  may  determine 
for  good  cause  shown. 

(i)  The  statements  of  emplo3mient 
and  financial  interests  and  supplemen¬ 
tary  statements  required  of  employees 
are  in  addition  to,  and  not  in  substitu¬ 
tion  for,  or  in  derogation  of.  any  similar 
requirement  imposed  by  law,  order,  or 
regulation.  The  submissicm  ot  a  state¬ 
ment  by  an  employee  does  not  permit 
him  or  any  other  person  to  participate 
in  a  matter  in  which  his  or  the  oiher 
person’s  participation  is  prohibited  by 
law,  order,  or  relation. 

(J )  This  section  does  not  aiH^T  to  spe¬ 
cial  Government  employees,  who  are  sub¬ 
ject  to  the  provisions  of  i  1300.735-25. 

§  1300.735—25  Reporting  of  employ¬ 
ment  and  financial  interests  apedal 
Government  employees. 

(a)  A  spe(dal  Government  employee 
shall  submit  to  the  Personnd  Office  a 
statement  ot  employment  and  financial 
interests  which  reports  (1)  an  current 
Federal  Government  employment,  (2) 
the  names  of  all  corporations,  ecxnpa- 
nies,  firms.  State  or  local  governmental 
organizations,  research  organlzattons, 
and  educational  or  other  institutions  in 
or  for  which  he  is  an  employee,  officer, 
member,  owner,  trustee,  director,  ad¬ 
viser,  or  consultant,  with  or  without  ocun- 
pensatlon,  (3)  the  names  of  all  (mrpora- 
tions  in  which  he  holds  stocks  or  b<md8, 
and  (4)  the  names  of  all  partnerships  in 
which  he  is  engaged. 

(b)  A  statement  required  under  this 
section  shall  be  submitted  at  the  time  of 
emplosmient  on  a  form  supplied  by  the 


Personnel  Office.  Changes  In,  or  addi¬ 
tions  to.  the  Information  (xmtained  in 
such  statement  (except  changes  in  em¬ 
ployment)  shall  be  reported  in  a  sup¬ 
plementary  statonent  at  the  end  of  the 
quarter  in  which  the  changes  occur. 
Quarters  end  March  31.  June  30,  Sep¬ 
tember  30,  and  December  31.  If  t^re 
are  no  changes  or  additions  in  a  (luar- 
ter,  a  negative  report  is  not  required. 
However,  changes  in  employment  sluill 
be  reported  immediately  as  they  may 
occur. 

§  1300.735—26  Reviewing  statenienta  of 
financial  intereals. 

(a)  ’Ihe  Administrative  Assistant  to 
the  Director  shall  review  the  statements 
required  by  If  1300.735-24  and  1300.735- 
25  to  determine  whether  there  exists  a 
conflict,  or  appearance  of  conflict,  be¬ 
tween  the  interests  of  the  employee  or 
special  Government  employee  concerned 
and  the  performance  of  his  service  for 
the  Government.  If  the  Administrative 
Assistant  determines  that  such  a  con¬ 
flict  or  appearance  of  conflict  exists,  he 
shall  provide  the  employee  with  an  op¬ 
portunity  to  explain  the  (X)nfllct  or  ap¬ 
pearance  of  conflict.  If  he  concludes 
that  remedial  action  should  be  taken, 
he  shall  refer  the  statement  to  the  Direc¬ 
tor,  through  the  Counselor  for  the  Bu¬ 
reau  designated  purs\iant  to  S  1300.735-6, 
with  his  re<K)mmendation  for  such  action. 
The  Director,  after  consideration  of  the 
employee’s  explanation  and  su(h  investi¬ 
gation  as  he  deems  appropriate,  shall  di¬ 
rect  appropriate  remedial  action  if  he 
deems  it  necessary. 

(b)  Remedial  action  pTirsuant  to  para¬ 
graph  (a)  of  this  section  may  indude, 
but  is  not  limited  to: 

(1)  Changes  in  assigned  duties. 

(2)  Divestment  by  the  employee  of  his 
conflicting  interest. 

(3)  Disqxialiflcation  for  a  particular 
action. 

(4)  Exemption  pursuant  to  paragraph 
(b)  of  i  1300.735-9  or  paragraph  (d)  of 
f  1300.735-12. 

(5)  Disciplinary  action. 

This  part  was  approved  by  the  Civil 
Service  Commission  on  February  18, 1966. 

Effective  date.  This  part  shall  be  ef¬ 
fective  upon  puMication  in  Uie  ftoERAL 
Rzcism. 

Chsklxs  L.  Schultzx, 
Director  of  the 
Bureau  of  the  Budget 

OrrmtmvL  A 

ROT7SE  concusazNT  BsaoLunoir  its,  ssth 
comuas,  to  snsioif 

Resolved  by  the  House  of  Representatives 
(the  Senate  ooncurrlng) ,  That  tt  Is  the  sense 
of  the  (Tongrees  that  the  foUowlng  (Tode  of 
Ethics  should  be  adhered  to  by  aU  Govern- 
ment  employees,  including  officeholders: 

oooB  or  armcB  roa  oovaaivaRMT  asavics 

Any  person  In  Government  service  should: 

1.  Put  loyalty  to  the  highest  moral  prin¬ 
ciples  and  to  eonntry  above  loyalty  to  per¬ 
sons,  party  or  Government  department. 

2.  Uphold  the  Constltatlan,  laws,  and 
legal  regulations  of  the  United  States  and 
of  all  governments  therein  and  never  be  a 
party  to  their  evasion. 
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8.  Olve  a  full  day’s  labor  for  a  full  day’s 
pay;  glrlng  to  tbs  performance  of  his  duties 
bis  earnest  effort  and  best  tbougbU 

4.  Seek  to  find  and  employ  more  efficient 
and  economical  ways  of  getting  tasks  acoom- 
pllshed. 

6.  Never  discriminate  unfairly  by  the  dis¬ 
pensing  of  special  favors  or  privileges  to  any¬ 
one.  whether  for  remuneration  or  not;  and 
never  accept,  for  himself  or  his  family,  favors 
or  benefits  under  circumstances  which  might 
be  construed  by  reasonable  persons  as  In- 
fiuenclng  the  performance  of  bis  governmen¬ 
tal  duties. 

0.  Make  no  private  promises  of  any  kind 
binding  upon  the  duties  of  office,  since  a 
Ctovenunent  employee  has  no  private  word 
which  can  be  binding  on  public  duty. 

7.  Engage  In  no  business  with  the  Oov- 
emment,  either  directly  or  Indirectly,  which 
Is  Inconsistent  with  the  conscientious  per¬ 
formance  of  his  governmental  duties. 

8.  Never  use  any  Information  coming  to 
him  confidentially  In  the  performance  of 
governmental  duties  as  a  means  for  making 
private  profit. 

8.  Expose  corruption  wherever  discovered. 

10.  Uphold  these  principles,  ever  coxrsclous 
that  public  office  Is  a  public  trust. 

(FJl.  Doc.  60-4848;  Filed,  Apr.  18.  1800; 

8:48  ajn.] 
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Agencies  in  this  issue — 

The  President 

Agricultural  Research  Service 
Census  Bureau 
Civil  Aeronautics  Board 
Civil  Service  Commission 
Commodity  Credit  Corporation 
Consumer  and  Marketing  Service 
Federal  Aviation  Agency 
Federal  Communications  Commission 
Federal  Contract  CcHupllance  Office 
Federal  Maritime  Commission 
Federal  Power  Commission 
Federal  Reserve  System 
Fiscal  Service 

Foreign  Assets  Control  Office 
International  Commerce  Bureau 
Interstate  Commerce  Commission 
Land  Management  Bureau 
Maritime  Administration 
National  Bureau  of  Standards 
Post  Office  Department  . 

Securities  and  Exchange'C<xnmlssion 
Wage  and  Hour  Division 
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